Glossary of Terms: WIA Services for Individuals with Limited English Proficiency.

The requirement that a recipient of unemployment insurance (Ul)

3 ANV AR BS: >y PRI A HIA L 20 Re hH HIEES
Able and Available (A&A) iﬁifﬁbb#ﬂﬁﬁ%&l benefits be able to work and available for work in order to receive ii;’;i&wi (U <. Rz AL LR IR LB
( ) benefits °
An application for unemployment insurance benefits for a new b R AT (AL TS 25 25 /0 ] 1= . TH. FRE AL
Additional Claim Bt N & period of unemployment within a benefit year after a break in Eﬁ?gfﬂﬁg?gi;ﬁlﬁ£$ﬁb JAZJG . PO
benefits of at least one week due to employment. S &l RIS o
An individual who, on behalf of the state, investigates issues which | 4 e S A L A T S g 3 1 1] B
Adjudicator AER could affect unemployment insurance benefit eligibility and who Ttig@ﬁgf:wﬂ{ﬂJ%\lkﬁ{h%ﬁlffﬁﬂﬁ FUESE H SRt PR 2 R
issues initial determinations resolving those issues. I BOERI AL
L . An individual who conducts hearings and makes decisions after TR E HEZER B M e R AR 2 2 = bk
/(AAt\:ierle)nlstratwe Law Judge TBIEE (ALJ) initial determinations have been appealed. (Also called hearing ﬁﬂg};g*’ﬁ m?méﬁtﬂ VR AR EAHGE AL (UK
officer or referee.) FWTE D1 BCRE
Education for adults whose inability to read, write or speak English | sgueyr e 3. 2 a6 S E s 20068 202, BT S 80048 3
or to effectively use mathematics is a barrier to their ability to get or | .44 PG N R 8 A el 2 Ay S,
Adult Basic Education (ABE) | AEAHE (ABE) keep employment. ABE is designed to improve their ability to benefit .Ejzi[i'*j:ﬁﬁfjhk)‘\%g%\y\ﬂg%i" ABE ?gﬁ%'ﬁj@ﬂ]m?bﬁﬁﬁ
from training and improve their opportunities for employment and to | 2%+ SCABMTAT EABRLREVI i A AL 8 ) I HLI AT
meet adult responsibilities. Bz, PR R 5T .
Adult S dary Educati E'dtlcation'for adults consisti[]gi of coursesrtin maéhetrr?atics, readingéj HECEE. MEE. 0. AARRIE. BUN. TE AT A LR I
ult Secondary Education istory, science, government, language arts, and other courses and |, 1\ g o e e T e 11 S R
Skills BN P EE B e classes that lead to a high school diploma or a General Education |~ ,HJ Ufﬁjibgj\ﬂwg@qjjc”“ﬂ FOE#UF R (GED) U 3 A4l
Development (GED) Certificate. RIS G
A website where job seekers can post their resumes and search for |. SRR AT L T 65 7 5 LA 2 oy 2 Bl Y 3
America’s Job Bank (AJB) | £3AFTE (AJB) o o e 100 orore o A0S Aoy b4 LK A ATy 45 3 RN 01
resumes. ' ' SE TR U A S A 2R T 11
Appeal bR A request for a hearing to reconsider a state agency’s decision FERWTIE U 8 2% L& M BUR AR AT AN N J VAR 4 e 52 10033
PP about an individual’s unemployment insurance benefits. Ko
The written ruling that is issued to one or more parties as a result of SR B A 4 Al b T Y b
Appeal Decision LiFgE an appeal. If more than one person is involved, only one decision is i Lypeidpasiesn s B AL g A PiiTtksk. AR LR &

made which applies to all the claimants involved in the appeal.
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A person having origins in any of the original peoples of the Far
East, Southeast Asia, or the Indian subcontinent, including, for

HAMEFNEAR . AMILERE IO (Flinsdfige. P, e, o

i ¥ P 5o WA, FEEE RS RE J
Asian WHA example, Cambodia, China, India, Japan, Korea. Malaysia, Eé W, THORPEWE. EOERHH. SRR REAEEE) AR
Pakistan, the Philippine Islands, Thailand, and Vietnam. ZHN-
A program combining on-the-job training with related instruction that |~ e w1222 15 ] S b i Akt st -l T A AR o
Apprenticeship Training 25EIEY| enables workers to master the practical and technical skills required I \llyggga‘zgggﬁigi’” ARRHG A, TR LS R B
for a skilled occupation. AT ee
; N An unemployment insurance claim with an effective date in any N . A i ey A
Backdated Claim BERE week prior to the week in which it was filed. 730 H SRS ol PR BS: 2R I65 2 1 TR AT A — F 1) R M R B 2R O
Conditions that may make employment difficult for certain e | A . N N
individuals. Individuals with such barriers may include: single m&%&)\@%ﬁ%}gﬂi{’ﬁﬁ‘]‘rgﬁo ﬂﬁ%’igﬁﬁ?%)\@?ﬁ ﬁ\;ﬁx
parents, displaced homemakers, youth, public assistance recipients, |EF+ KERER A HE, ARG FEEWTAL AR
Barriers to Employment b s older workers, substance abusers, teenage parents, veterans, MW . FHOERRE, BN DB L RS SHE LR )
ethnic minorities, and those with limited English speaking ability or a [47[R. HAJUIEFEmF 8T EBMEE L. TIELK . BHAE
criminal' record or with a lack of Qducation, work experience, . ASHREL T AT RE I .
credentials, transportation or child care arrangements.
kil siing that enabie s 0 communicate i Engiian. use. |11 5 HCF. WIS )DL NSSEEE B ESH. (Lk
. . - " , LA R AL T 0% f S T
Basic Literacy Skills EAREEHRE math, obtain a high school diploma or GED and become productive, }\ﬂJ Uﬁ}ﬂﬁlu/ﬂﬁ;hﬁzﬁﬁ%ﬂf ¥ B Rk GED ETS, M
employable citizens. B IR TAER I A R
English reading, writing, or computing skills at or below the 8th WO (AL LA 6 g o N UATHETIR Y 8 24K 5T
Basic Skills Deficiency EAHRgHR=Z grade level on a generally accepted standardized test or a ;;ﬂggi%ﬁi%ﬁ%izﬁhkﬁjg{E&T SUATHENIBN 8 ZUK°F
comparable score on a criterion-referenced test. AR AEZ IR FER T
The time period on which an unemployment insurance claim is ) ) )
based. Earnings during this time period are used to establish the UI | &My AR 2RI BT 7E RO FEASIS (830 eI ) 9 Y FRDUSC A F T UL R
Base Period (BP) EAFH BP) claim. It may be the first four of the last five completed calendar |, & w LUEEJE A4 H P ZE AP RRTIYAS s 0 5 =20 i e
quarters or the state may use an alternate period if there are AASERIE,  NEURF AT DA 28 3 1R] .
insufficient earnings in the primary period.
Base Period Wages EAFB T % ?lr\]l;?r(;if:rcr;zsnc.)r paid during the base period of an unemployment 2 AT 2 1 A 3 o s A T
Information provided to an unemployment insurance claimant for the ) N ) o
Benefit Rights Interview 235IHEE (BRI purpose of explaining the individual’s rights and responsibilities 11 RV RS RN AL A5 L, AT AR FH 11 01 2R 5 5 4k B
(BRI) under the applicable state unemployment compensation law or VR N AR ST o
federal law.
The time period, beginning with the first week of a claim, during AR N HH SR DRI 2 I 140 365 — 8 T4 TR DR B 4 PR AT [ 38, Rtk
Benefit Year (BY) ZIERE (BY) which a claimant may draw out unemployment insurance benefits Wi}, F 4\ BT LIARE PR B 2R s SN 151 b AR IS 4 o BB )80 -
due based on a claim. This may not always be a full calendar year. A< &—A 523 H Ji4EE .
One fourth of the calendar year. The quarters are: January 1 - HIsEEMN 2 —. HFEAR: 1H1H-3H31H. 441
Calendar Quarter HhZEE March 31, April 1 - June 30, July 1 - September 30, and October1- [H-6 H30H. 7 H1H-9 H30 HLL A 10 H1 H-12 H 31

December 31.
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Seven consecutive days beginning on Sunday and ending on
Saturday, except in at least one state where seven consecutive

EHER, WRHITIHRBRIIANG K. 20NN, &

Calendar Week HbA days beginning Monday and ending Sunday is considered the MR E A R MR — T E B R R 450 .
calendar week.
\ A center of operations unemployment insurance claims are taken . A T T (1
Call Center B e over the telephone. FEWT IRV DRI 2R I HL T (R e
Services provided by employment service case management staff
include preparing an Individual Employment Plan, identifying P , R T
barriers to participation and assisting participants in overcoming EE&H&%%@ E%T‘I%wﬂi&%’ @ﬁ@?fﬂ LT/I\AEJFE&” 4. H?
them through guidance counseling and access to services. Assist in ﬁ?“%”‘mmﬁﬁ%ﬂﬁﬁfﬁ ﬂ“ﬁ[m%@ﬁ%ﬂf\ﬁ&%%% @55}9&
the enrollment of participants into allowable activities designed to  |IRIX4EHHME. FFBIZ: 5 A\ G Sk T8 sl fe 7 i 5ok 19 1E 241
Case Management REEE enhance employability (i.e. motivation, assessment, job preparation &3 (BIERNEZ) . YHETES). TEMESSEHES . BE AN

workshops, educational classes and/or training, and/or employment
services), providing job development and placement services, and
assisting individuals and families in accessing community services,
addressing emergency assistance and crisis intervention and
immediate needs (i.e. food, housing, clothing, and transportation).

O FMASRARSS ) 5 et TARR R B AR SSs HBAS AR
KEEZ AL XSS P ft i SERBIASE LT Tk 55 LU AL — L2553
it 2 (Paed). 0. IRBEASCE) .

Community Based
Organization (CBO)

#HXHAL (CBO)

A non-profit organization that originates and is developed locally to
serve the needs of the community in which it is based. Services
provided are varied and can include health, education, housing, and
employment training.

—AREAPEAL, I T IR S ke, HKE N TR BTN
DRSS . AP BR HARNR ST A BT AN, AT LA e
W SRR

Community Housing
Development Organizations
(CDHOs)

XA B RRHL (CDHO)

Organizations certified by the state to provide grants for tenant-
based rental assistance, assistance to first time homebuyers,
property acquisition, new construction (justification required for
neighborhood revitalization and special needs) reconstruction,
moderate rehabilitation, substantial rehabilitation, site
improvements, demolition, relocation, and other activities with prior
approval of Housing and Urban Development.

MEBOFAAT AL, BALURBUR: i b3 s S A5 3 ) i gk
WERAHEE) . W FEREGE CLURER N T IRMARL AT
REERI LR A R | TG, SR MRS
W FEBEES. BoT @I L, LI EdoELeid b5 AT A e & Lk )
W5l

Claimant REIA An individual who files a claim for unemployment insurance benefits. [42 H1 22 1% LIS A5 b A5 B 42 N 3

Claims Specialistor CIaims |y yomgemmamsy |/, Peroon who assist in he fing of unemployment insurance olamS g g g H i LA S A I
%va)ined Wage Claim H A THER (CWC) ﬁ]rélyen;rgﬁlgxrgztn;ien.surance claim based on wage credits from AR A M0 T30 1 el AR 2

Continued Claim R e a1 CHOIDIY Tor unempIOYMENt s g i, ST 2 LK R 4O R
Contributing Employer |ttt An employer o pays taxes (contibutions) to the state MR B S BT

Contributions (Taxes) R Payroll taxes paid by employers that are used to pay unemployment FH BRIk 6 T3 2 AR R 4 ) T R

insurance benefits.
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Services are available to all persons who seek assistance at any
One-Stop Center or affiliate employment service provider. This may
include: job search and placement assistance, labor market

I £t 2L SR D B I AE I 53R A T O T N Mt
P XL A, SRR B, S5ah s &, B

Core Services BOL S information, training information, information about filing for YHE B BRI B iR s AR . T LA s
unemployment, food stamps or public benefits, child care or SEED,
transportation assistance.
Employment-focused interventions which address basic vocational LRl S O T FIR R, BRI e T 5 5 ) R B & iE 1 T
Core Training ZO B skills deficiencies that prevent the participant from accessing 1’!5%11 ) H“\“/E’JE\A\‘HE\I[/%&’*@{E‘ o SE &
appropriate jobs and/or occupations. AN AL HE .
Guidance or assistance to develop a participant’s vocational or
employment goals and the means to achieve those goals, or to e BRI RS 5 AT B AR I H 5 IS X e { b, 5
assist the person with the solution to individual problems that may ¢ A 3 S T A REA AT e 1 S A (A A Wi (A
Counseling BHIRS prevent him/her from accomplishing those goals, including, ﬁigﬁg%ﬁzzﬁgiﬁzghgggﬁjﬁz&%?ggé%ﬁﬁﬁé;ﬁﬁ
substance abuse counseling, job counseling, child care ; ”H‘;I‘I SN B - St
arrangements, or any other barrier that prevents their success in JRT SR A SRR IR
becoming self-supporting.
An agency, business, organization or other employing unit thatis [ 57 AT JHBUR I JO R EE AL . ik AR B e R
Covered Employer SERBIMAA R subject to the unemployment insurance law of any state. o
Covered Employment 2 5 R L ;im;:ﬁsg?;;n employer that are covered by the unemployment el RV 2 1 AT TR 26 R K
Under WIA (Workforce Investment Act) definitions, a Customer is B o ) o
any person seeking assistance to find employment or training, R4 WIA GFEITBEZ IHGE, “&F7 i 5k KIHE
Customer B whether employed or unemployed, and employers who need BB QA BN ST TR ERAT TE) , DURRE
qualified workers for their company or training for the workers who [T &4 (1) T A\ 8k 3 6 O FH 16 T AGEAT B (R B A BRAT
are already employed with them.
A training program designed to meet the special requirements of an
employer who has entered into an agreement with a Service L1 T OS5 IR TR X 2T WSl BN P e 3o J) A B fr 35
Delivery Area to hire individuals who are trained to the employers g s iilfe A 51> 71\ URLIIRS IR ZER LTI Bl Wttt
Customized Training sl Epemflc_atlons. The t_ra_lnlng may occur at the employer's Slte. or may IRTZE TR AT thy T Eh e IR 7 7 AR ) A o 35 s e
e p_rowded by a tra|n|r_lg_vendor able to meet the em_ployers Gt ORI 2 o AN R 2N A e U s
requirements. Such training usually requires a commitment from the | 7~ ~—"1" A LR e HE
employer to hire a specified number of trainees who satisfactorily BRI
complete the training.
A veteran who is entitled to compensation under laws administered
C ) ) L AT 7 A A [ PR A B [T
Disabled Veteran RIEEEN by the Veterans Administration, or an individual who was discharged| 4B 4 N & EEHE, ARERIUEZIRHEFEN; B mT T

or released from active duty because of service-connected
disability.
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Educationally or skills disadvantaged adults are those persons who
score below 8th grade level on standardized tests. They require

BT SBREAL T 39 B IR BN R R AR SRR HENNIAIE IR T 8 21

Disadvantaged Adults FFHERA educational assistance to bring their basic skills to a level that would | A . b7 BB E 12, DMIES AT, fE4R i 2 v U2 R 45 G
make them eligible for secondary (high school) education or to hold |v1) %5 (17K 1 8 A B B LA [ 938 FECE 5 B TAEI7KF o
a job with basic English and math skills.
A person who--
(A) (i) has been terminated or laid off from their
job, or who has received a notice of termination or
layoff, from their employer; [
(ii) (1) is eligible for or has used up their lkté'%)}u\r@}ﬁ: R - )
unemployment payments; or ) @G) EZZ?‘SII‘IVF%?E?MWH?&% CaRFI AR
(1) has been employed for long enough to show, T2 11 B TR AN s
to a program at a one-stop center referred to in (i1) (1) 2ECFRAIEERIN G,
section 134(c), attachment to the workforce act, (I1) ESWIHHEEMESE 134(c) N
Dut who can nat get Lriemployment payments s 2SR PO RRT bR o, T
ecause of low earnings or having done work for g, fH A . e T T A
an employer that is not covered under a State )llﬁﬁzﬁlﬁ{ligig%)\ggjﬂ%ilgéi$ﬁ£
unemployment compensation law; and AN A R He i FUZRA
(iii) is not likely to return to the same 1f9@}\'?j'{ ) A KT A
type of work; iii) A A —2% IPNAR
. - (B) (i) has lost his or her job, or has received B) (1) FEZERE, L) B8R " K AN AIEAL TR
Dislocated worker FEHTARESHTA a notice of termination or layoff, from their job ST 5 11T 2R 26 A B 42 30 24 1 b B A TS 3 e 1
because of a permanent closure of, or a big JNE
layoff at a plant, facility, or company; (i1) SEFASBGIRCAT, FPAE LS 4648 180 KPIK
(ii) is working at a facility where the employer BT s
has announced that it will close within 180 days; or DR - . s
(iii) in order to receive services besides the (111)“7{71%%'}% 1:;3 (d) (4) |ifﬂfﬁﬁﬁll’\ﬁuﬂllﬁ&”\
training services described in section 134(d)(4), 134(d) §3)‘ M EPT@liE‘JJJD?\E;H&%Ei%)&JIH&%,D 0]
intensive services described in section 134(d)(3), ENEPNCE AR =€ i R S Sl TN A RR (PN
or supportive services, is employed at a place ©)  HIRM RS E. BopE iR
where the employer has made an announcement {E R 2 b 28 B R R IR Ry ok, 3Ei S 3 N4
that the facility will close; A7 S ) S TR [ AR T Sl g N B
(C) was self-employed (including employment as a M) e ARREI L.
farmer, a rancher, or a fisherman) but is unemployed S
because of the local economy where the individual
lives or because of natural disasters; or
(D) is a displaced homemaker.
DOL, USDOL DOL. USDOL United States Department of Labor, the federal department which LSS TR, AN AR ) 3 LR & (IR 2 ]

regulates and funds state workforce activities.
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A person who has been doing unpaid work for family members in
the home and who--
(A) has been dependent on the income of another family member

—HAZ N R R AHILEITENIIN R A T IFILAIA 5 -
(A) — BRI BE 57— B RN, AR BEA AT RIS

Displaced homemaker RELRREH L1 but is no longer supported by that income; and s
(B) is unemployed or underemployed and is having difficulty in (B) ZoMb B A A8 43 3t 3T BLAR A4 3 T AE B B 4 10 TAE
finding a job or getting a better job.
An individual who is either a member of a family whose income is . ‘ - o
Economicall below the poverty level, or who is receiving cash benefits froma  [{EAZKEER— 51, WANRTILTTLRIMA . B2, JH ey 46 R] vF
Disadvantag)éd ZFERHAR federal, state or local welfare program, or is receiving food stamps, |IFIFRERBHIA . B2 BB . TR WIHB A BRI
or who is a homeless person, or who is a foster child, or is a FEETRIEN .
disabled person.
Educationally . ks .-
Disadvantaged Adult HEFABA see Disadvantaged Adults. BN R .
. . A program under which claimants are periodically contacted to YN S WHTPEZE FRATT A LT B 25 Al AT AT E AL I 4 1 4% < [HYE 5
Eligibility Review Program Ve A (ERP) review their eligibility for benefits, work search activities, and ™ FH T 5 IR FRATUN DAL B A A A T AT OR BS S (R W SRIFE 3

(ERP)

reemployment needs.

DA Aol 8 R Tl e

Eligible Training Provider
List

ERIE BN FIR

A statewide collection of providers that are approved to give
services through the One-Stop system. These lists contain
consumer information, including cost and performance information
for each of the providers, so that participants can make informed
choices on where to use their Individual Training Accounts.

G pNVE A 2 R — st UR SR R IR S5 I R 51 3K
LR T HEE L (BB RRARNNESFEL)  LUE
2215 N AT LS WYt e P A N7 R SR A T AR AT TR S B D

Eligible Training Provider
(ETP)

ERIEBNFG (ETP)

An organization, such as a public or private college and university,
or community-based organization whose application has been
approved by the local workforce board and approved for the state
list of training services through the use of an Individual Training
Account.

—ANEEUA SLEGRA L R B AL X AR AL ], LI D7 ) 1 LR
CatHE eI A, e n] U AE S ARSI ke i R A1
MRS o

Employment Service

AR S

The state level organization or public labor exchange system
connected with DOL's United States Employment Service.

55 DOL {2 e e 457 SR M MR LR B A 3L 958 D AL He R 4

English as a Second
Language (ESL)

BN E IER (ESL)

English language education for adults whose inability to understand,
speak, read, or write the English language is a barrier to their ability
to get or keep employment. This also has effects on their real ability
to function in society or successfully complete the citizenship
application process.

ST IRETEE R . 0. DRSS TR E A AR AR B kL T
PEMIBETR IR BN SEAT RS BOE . X2 AT TE AL 22 B IR SERR AR
NRET) B ) 58 ey IS R BE D

Entered Employment Rate

SN R Hstilk %

Method used to determine the percentage of participants who
become employed. The percentage is calculated by dividing the
number of total participants who were enrolled in the program by the
number of participants who were placed or entered employment
through the program.

— MU T B2k S5 NPtk rid. i T B4
TR Z 5 AR UL S 512 5 NS E.
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ETA, DOL

ETA. DOL

Employment and Training Administration, the part of DOL with direct
responsibility for WIA programs.

ORIV B, 0T WIA T RIEA BHESTER DOL 11—

Faith Based Organization
(FBO)

SEAERFMEALR (FBO)

Organization whose founding, governance, or membership is
derived from a religious institution or religiously-affiliated entity.

—ANBEAL B BB 0 T HORUE T R BN LA BRSNS AR R A
40

“N\o

Family Literacy Services

Services that are sufficient to make lasting changes in a family, and
that integrate all of the following activities: (1) literacy activities
between parents and their children; (2) training for parents regarding

VAR B — DRSS, EEFRETA LU ESD: (1) SRR
T Z MR EES); (2) % T SBEEAT BT Sy e 1 22 ) 32 2

(FLS) KEEEMRSE (FLS) how to be the primary teacher for their children and full partners in [ Zifi LA &1 & AEHBE 7 T RAKEE IS IINE 5 (3) WA BESEAT ] LA
the education of their c_hildr(-?n; (3) parent literacy training that leads | {28 5 5zl A AL ML S BT (4) 4 781 Lo AE 22 A A 35 5 1 2
to economic s_elf—suffl(:lency, anq (4) an age—a[_)proprlat_e education |3 5 f= 2] [ VR U T AT I S
to prepare children for success in school and life experiences.
The tracking of what happens to participants when they leave the | = . o S s = . .
WIA program for a period of 180 days after first job placement. The ﬂ&ﬁm%;"ﬁ)\ﬁﬁz$ﬂﬁﬁﬁk\lkt%éﬁy %9? WIA il 1‘80\7@7\]7)74%
reporting requirements include the following information: MRLERE DL R EORPEHELLU AR B kR (FELETHIZ R 1
Follow-up T employment status (number of Entered Employments/Placements at|180 KN Z: Il TAE/Eb 2 B WERD PR/ T8 (FE& LT
180 days after program has ended), average hourly wage (earnings |2 J5 1) 180 KA AL L) AL TAECRFFIFLL CEFXS AL 832 2
change at 180 days after program has ended), and job retention (of |5zl A 51, B BIXEE AFEZ b2 JG 1K 180 KA A54R7EZ I B4
those enrolled in training, provide number of those still employed in THE .
trained occupation at 180 days after program has ended.
B e e S [ ISV s GOSN b, NI SN
=x = St S8 F 43 f1 3z > 2 S AE 2% 55730015 A = R BRI
GED GED Equivalency Test that, measures skills and knowledge generally " EP%/Z AT ORIGHRE AU BB RO RS2 S, BITRT3RAG Eid
associated with four years of traditional high school instruction. LISER
Hearin URiE The opportunity for parties to appeal an initial determination to be  [24=F ATERID e Z J5 BESRATBOEE « Wr ik S B e AT IE R
9 heard by an administrative law judge, hearing officer, or referee. Zs,
Hearing Officer W E 5 See Administrative Law Judge. WS “ITBUEE” .
. . . . A person of Mexican, Puerto Rican, Cuban, Central or South SUHEI A RSN HEA FIEER R ABCE AT R AT
Hispanic or Latino/a VHSEF SR T RMA American, or other Spanish culture or origin, regardless of race. PEF CALBR I ZE I N, AN [ Fhive
Individual Employment Plan ienity the paricipants mployment goal, the appropate |2 AABHEIUTIBIAIL, E0ILES 5 AR
A~ 7 : ~ W IEE 2 H AR AR R T SR 25 N E AR g4
(IEP) AR (EP) achievement objectives, and the appropriate combination of E AL ESR H AR LM O T SRBUBNL FbR 2 55 A 22 VAT RS 21
services for the participant to achieve the employment goals. e
An adult or out-of-school youth who has limited ability in speaking, R T ” e SR
o i S (P, reading, writing or understanding the English language, and (a) SRR YL, B B AR GE AT RS AT LU B LR BT
:Dnr%'f\ﬂ:?gﬁé)?f(t‘gg')ted English ?EEP%%EE%FEWAE whose native language is a language other than English; or (b) who |/b4F: (a) FHERWGELAMIES: (b) FrERESHERAE MRS 15

lives in a family or community environment where a language other
than English is the dominant language.

M7 (3 AT .
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Individual Service Strategy
(ISS)

A AR5 3wt (1SS)

An agreement of skills and goals decided between a WIA Youth
participant and WIA Youth staff counselor (usually a case manager),
that sets out a plan for the participant to make progress towards
his/her educational and employment goals.

WIA F4ES 5 A WIA F ARG TE Bt Gl s 2 568 e
B IR REL B AR I, SRS AR SIS 2 5 T
AR, Al D SEBLECE R F AR

Individual Training Account
(ITA)

AN (1TA)

An expenditure account established on behalf of a participant that
provides for vocational training.

REZ 5 N PRI I8 5 M0 B2 IR Sk

Individual with a Disability

BHRA

An individual with any disability as defined in section 3 of the
Americans with Disabilities Act of 1990 (42 U.S.C. 12102).

HA5 1990 SEmiA (132 E ik AL (42 U.S.C. 12102) % 3 1L
SE O ATATERIR N 5L o

Initial Claim ( IC)

BRYIMRIEHE (1C)

An application for a determination of entitlement to unemployment
insurance benefits. There are four types of Initial Claims: New
Claims; Reopened Claims; Additional Claims; and Transitional
Claims.

1 7 S R PR B BRI B o S R Bl AR 2R iR
W EOFITARMIRIG S MR Ll A v 2RI

A process for screening individual applicants for eligibility for
services; making a determination whether the program can benefit

MR RS L B IR BT HE L AR T R B A S A 28

Intake % 2 the applicants; providing information about the program, its services |5 #AE RIS M4 LXK 6 IR 45 1 m] FPEAE B, DAk

and the availability of those services; and selecting individual Z 53R B3 A RRE .

applicants for participation in the program.

Services available to adults and dislocated workers who have

completed one or more Core Services and are still unable to gain | =~ b o . -

employment OR who are employed and have been determined in | C-£8 561 F sl A O 5 )ERAREN TAE, ol L2k T

need of services to get a better job in order to gain self-sufficiency. |1EEIE T E FRIEAL AT $k 30 547 (¥ A 1 75 22 58 2 IR 45 (1l A FIE
Intensive services WIRAIRSE Intensive Services include individual career planning, resume 1B TARRES T TSR RS o B sm B IR S5 A NP A S

preparation, job clubs, career counseling, internships, and R S TARRIRES . WOV, S AT . Y34k,

comprehensive assessments. Basic education, ESL, and basic FUTRI R 2% A I A SR 2 . ESL RIBLA NI S B,

computer literacy are also sometimes considered Intensive

Services.

An act, ci(cumstance or conditi'on potentially diz_aqualifying a claimant|. TR PRI, AR, S TAT A 2l AT
Issue 18] & r;c\)Nm receipt of unemployment insurance benefits under state/federal e S AR AR B B e

A form of job search assistance provided in a group setting. Usually _— . o . .

job clubs provide instruction and assistance in completing job PSR IR B 1 — PR RS By B, TR ST 56

- e applications and developing resumes and focus on maximizing SR AR S TR D U IR R A B, B AR R AT

Job Club Activities TAERRIES) employment opportunities in the labor market and developing job LE35 8 I B WL 2k Bl It BT R TAEN S . W2 TAE

leads. Many job clubs use telephone banks and provide group LR E A F SR AT I ALAE 25 NIRRT S 3R (90 2 ST Ko

support to participants before and after they interview for openings.

The process of marketing a program participant to employers, S LR S e | s A g | s
Job Development THEERR including informing employers about what the participant can do and W;Hﬁi%ﬁ%gku’ié@ﬁ};%@fﬁﬁmj\fzi FATTEM

asking for a job interview for that individual with the employer. PR TARLL S 2R il %2 PRI 2 -

Services that specifically assist participants find jobs that may T ES L S b A SR IE T ERLAE (IR A e 1 A 1 g il s
Job Placement Services =B RS involve activities such as job search assistance, training, or job TINS5 RIS IS, SERI O BARIRALAL S A

development.

Bl sl AR R RS 2
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The ability to keep a job for a certain period of time, usually 90 or

Z 5 \NFERF 2 IR TR GBS/ 90 K. 180 RECH T KINED pyfRf

Job Retention TAE R 180 days or more, which shows that a worker has the skills to fit into | TA/ERIEE 7, & 7] LLIF# T BA3E T TAERH RS H O 4 &
the workplace and succeed in a job. N TAERRES.
Services provided to job seekers and employers by the State - 5 . )
Employment Service Agencies. Services to job seekers may include [N B0 SS#  SRIEAE RN SRR IS . SRILE TR OLI IR ST
Labor Exchange 33 A B assessment, testing, counseling, provision of labor market AR WKL & REESTE I E R LR R UM A
g information and referral to prospective employers. Employer service [#E# KR . [0 N A B LB RS AL 45 e 52 BRI S 7 36 F i
may include accepting job orders, screening applicants, referring A HEFR ARG FE A DL R S L BT 5
qualified applicants and providing follow-up.
The total of all civilians classified as employed and unemployed and SRS LRI A T A P B LI B L 7 2 [ (0 B 2 = 72 AT FR
Labor Force B ) members of the Armed Forces stationed in the United States. o ]/]u W (G 2175 & /\'i) -
(Bureau of Labor Statistics Bulletin 2175). IR (B R TEE) .
An area within which individuals can live and find employment within| - A 1w o 5 ST s . . e
Labor Market Area (LMA) HHATHX (LMA) a reasonable distance or can easily change jobs without changing {Ei{g%%%%%?ﬁﬁggr ;%liﬁiéiéﬁ&]:ﬁ’ H AT LARH T
their place of residence. PG 0 SCRAEPITIR P35
Labor Market Information - . Labor Market Information, labor related information about . 2o e e - e S Ny
(LMD AT B (LMI) unemployment, industries, ocoupations, eto ST BRIR 5 S0l AR S K 109730 J R
e oot suchy [LALIEEFATIET. SURILLE N, T i
i i i ' ' A L Gk B BB B A B BT 5T R ;
Life Skills iR e knowledge, community resources, and health that are included into %ﬁ’i@;gffﬁ@@?ﬁﬁﬁﬁ FIHATE S HREDTTRFEL ) 11
an educational agency's basic literacy skills course of study. FRNIEAEE'S Hefie 2 WA B
An individual with LEP is one who has limited ability in speaking, - B . o o
Limited Enalish Proficienc reading, writing or understanding the English language and B SR RE AT BRI NSRS A (U, 52, 5 ek AR AE 14T PR LA
(LEP) g Y |5 RISEERGRE (LEP)  |(a) whose native language is a language other than English or MEFLUFHOPIN: (@) B REIEELSMNIET; (b) ITERESHL
(b) who lives in a family or community environment where a DX AFFH )y 32 S A 13 5 A2 AR .
language other than English is the dominant language
An individual's ability to (1) read, write, and speak in English, and e R AL e IR TR VIpN Ny i b H
Literacy BEERESN (2) compute and solve problems, at levels of proficiency necessary {ty‘ E/]En:ﬁﬁj?l El)‘ 1*‘Af$u%ml” Eﬁfi ’ LZ) mLffiE%inm
to function on the job, in the family, and in society. BEJT, PAREEL UL B R AT TR KL, FEAAE T2
An individual's ability to (1) read, write, and speak in English, and S LR B S O (D B T e g
Literacy BEEREN (2) compute and solve problems, at levels of proficiency necessary AGHGLLFET): (1) B SRIRIAEIIRE ) (2) VLRI R

to function on the job, in the family, and in society.

fiEJs, AL LATLBIREB AR LAERAL . FKEERAE A2,
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The term “low-income individual" means a person who--
(A) receives, or is a member of a family that receives,
cash payments under a Federal, State, or local income-
based public assistance program;

(B) received an income, or is a member of a family
that received a total family income, for the 6-month
period before application for the program involved
(besides unemployment compensation, child support
payments, payments described in subparagraph (A),
and old-age and survivors insurance benefits received
under section 202 of the Social Security Act
(42 U.S.C. 402) that, for their family size, is not more
than the higher of—

(i) the poverty line, for an equivalent period; or
(i) 70 percent of the lower living standard income
level, for an similar period,;

R AN ZHe B AL A

(A) sz Bk BT e REERES2 IR N s 7 3 TN

ISR BV RIBR AL 4 R s

(B) OB BT 7 57 1) 5% S RNAE FR AR TRl
BRI F LS/ ERess . (A) /NBEHR ITIA ) Rest
DL A SR (42 U.S.C. 402) %5 202 5 ik ()£ #H
LB R LAY BBIZ AT 6 AN AT FAIKF
CHXF FBERAE KR -

(1) AHTFIET I 2 55 £k s

(1) FHACURT A P A A R AR HE AT 70%;

r . ; SIS ]
Low-income individual RN R (C) belongs to a household that receives (or has been (C)H%‘Eﬁ— 1977 Eu}jﬂlfliaai&ﬁfi (7 U. ;C 3011 et seq.)
decided within the 6-month period before application Egﬂﬂ: Fﬁ ﬁ%@éi}% %\ﬁ””*@%ﬁ%ﬁf\%&mﬁf
for the program to be eligible to receive) food stamps Vi @jﬁ’q AR 6 AN H V‘Hﬁ:{ﬁﬂﬂ*@%‘%}\ﬂ“
according to the Food Stamp Act of 1977 (D) %M Stewart B. McKinney JGZKnIJA$EH):
(7 U.S.C. 2011 et seq.); (42 U.S.C. 11302) %% 103 F5HIZE (a) F1 (o) /NTHIME,
(D) is a homeless person, as defined in subsections BT K AT VA
[€)) an(ltl (c) of S_ection 103 of the Stewart B. MCKinney (B) SR s 7 BOM RO BB 22 T4 T
T oty e o e e oo (F) 63 o KA I RN T, i dit o
. BRI HA NN (A) /DNEEL B) /DN ik
government payments are made; or Ol g ol S e
(F) in cases permitted by rules decided by the ||<]1:__|l RITRIZENR, A2 PTTE K BE IR N AN L ISR T
Secretary of Labor, is a person with a disability NP
whose own income meets the requirements of a
program described in subparagraph (A) or of
subparagraph (B), but who is a member of a family
whose income does not meet such requirements.
Maximum Benefit Amount The total amount of unemployment insurance benefits payable to a |, »e g e e e gz § < ppe A 2%
(MBA) BRRKREEH (MBA) claimant in a benefit year. TESZ 7 A5 P 1) TN SEAT I8 M ORIy <
Medicaid B A4 A program of medical aid for people that cannot afford regular XSG A AN 5 B ST IR SS T A SR AL BT 4 TR, X 43
v medical service that is paid for by the state and federal governments| . fy M FUEEFSBURN A o
Psychological and psychiatric treatment and counseling services, for o R . T -
individuals with a diagnosed mental iliness, conducted in a group or [X THREEZE S WT AT OB (K AR AL D BRI #hia Y 7 LU &)
. "~ individual setting, and provided by a mental health professional M5, XLeRSS LA HEA NDEEAT,  thNBURF n] B AL &
Mental health services O AR R 55 licensed or authorized within the State to render such services. This |Mp.0aF{g e A - HEAEXEE R4S, WH, IXEp A - FEREHiG 2
typically includes psychiatrists, psychologists, and licensed clinical |5z .0 #2258 LIS ¥ ] (I PR AL 22 T4E A5t
social workers.
\I\/A\;g:lf:rt(cl)le'SSFeve\lgonal Farm ‘(a;l\illzgjl:i}\?v?”ﬁ'lﬁi‘i%lk VAVOTllge:ant farm worker, a migrant processing worker, or a seasonal TN T T T AR T AL
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A written notice issued to inform an individual of whether or not
he/she meets the employment and wage requirements needed to

T T SRR A AL A SRk PR B ASUR B 5 R AR B R

o N e o o T v - N T B
Monetary Determination B m#R establish entitlement to unemployment insurance, and, if entitled, ﬁgﬁki‘;gﬁﬁﬁﬂ’ R EEATERRBUR], - HEAA 2B SRR A K AR
the weekly and maximum benefit amounts that he/she may receive. P B AL
A new determination made after reconsideration and/or re-
. computation of an unemployment insurance claimant's monetary — |[ZEARFEIEIF LAEF LoHE B FIEM (8D Tt bRk
Monetary Redetermination |5 i f # ¢k entitlement based on the receipt of new employment and wage AT 5% AR 2 J5 VB B R v o
information.
Native Hawaiian or Other  |EBREHARZIARKFE#S |A person having origins in any of the original peoples of Hawaii, BAEREH. G BRI R BB A B IS AR A 5 R
Pacific Islander I5ERE Guam, Samoa, or other Pacific Island. Ao
New Claim oER (See Initial Claim) GEZ M “BYIMRBEHIE” D .

Nonmonetary Determination

E S QiTE 478

A written notice issued to inform an unemployment insurance
claimant and/or employer about the determination of eligibility
arising from issues of separations from work or other eligibility
requirements.

Ry T A A GRS B AR (B TR AT O R AN AL T B
FJUE B EERNT ™ A= K DEAR Bl A BT84 (145 i &1

Jobs or types of work for which persons from one gender make up

FEARGEHRN S FRREAE A AN A RS AR TR N B35 0 B A

Nontraditional employment |JE4E4EERNY. Lscs)rskt.han 25 percent of the people employed in each job or field of T A2 25% [T sk TFb.
. Establishes Transitional Adjustment Assistance (TAA) for Workers in |y g/ =1 sz 21 1 556 B0 b im0 sk [0 B g o 11 B
North American Free Trade 1k2 & 55 P (NAFTA)  |companies affected by imports from Mexico o Canada or by shifts R B T 52 3] NS Y RF BN SRR 7 R i SR 1 3

Agreement (NAFTA)

of U.S. production to those countries.

XL SR N TN R R ) (TAA).

Occupational Skills Training

Bk RE I

Includes both (1) vocational education which is designed to provide
individuals with the technical skills and information required to
perform a specific job or group of jobs, and (2) on-the-job training.

B (1) LA N BUBCEANR 2 TAEBREE TAR BTl B AR £
RERME BB BN E ;s (2) IR,

Any adult or youth who has been involved in the criminal justice
process for whom services under this Act may be helpful or who

FEFTZEAL B AREL R P A SE D4R, W TN, AERA

A HR T i > P EE 2 Sz IR M A L555 M o
Offender TR needs assistance in overcoming artificial barriers to employment E/]J,JIX%jF ',%ﬁ\ﬁj%’b‘ﬂ%mﬂ]ﬁﬁg%ﬁwj*””& MERIIRTEIC )
resulting from a record of arrest or conviction. I NI A el o
Under the Workforce Investment Act, every local System must have
at least one One-Stop Career Center. A One-Stop Center is a AR5 2 PR, A YU R G B T — A a5 TR
facility that makes a wide range of the system's services available at|, .~ ¢ \,\ ST oA S b e A K L g1
One-Stop Career Center — i ERMb a single site, through self-service or with staff help. The number of b, S TUDJEIRIB L F DU OT S5 L S Bl T

centers, the services offered and the manner in which they are
given will vary from one area to another, according to local needs
and resources.

RIEH R GRS Lo LB St SS LS B B S5 1
J5 BB ITA B AN, 0 2t ) 5 SR BRI 5
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The network of workforce products and services that meets
business and jobseeker needs in whatever manner and location is
most effective and convenient for the customer. Customers can
choose to use the system's products and services in different ways.

SIS0 SRR A 4, T DA AR Ry Ui A A RS ER
FITTEE, iy HH SO T PR U BT . % A DL EEA

. R S s ot
One-Stop System HARS They may call a toll-free number or connect through a personal m_'ﬁ‘}Jiﬁ%@?m/%éﬁI_}/\]i””Tuﬁﬁ%f’/ﬁ\h,ﬂ]‘ﬂgﬁﬂ%%tﬁ Lﬁjﬁf%
computer at home or in a neighborhood library. They may receive |~ %Bﬁ%l@ﬁ’fﬁ?\]ﬁﬁf ' }\\ﬁﬁ\m&}ﬁiw’%" S0 A A2
individualized assistance in a community-based agency, an FEXALRA HE I 35t N DA B
educational institution, or a one-stop career center.
This is training which is specific to the needs of a particular N } ) o B
On-site Industry-specific employer and/or industry. Participants may be trained according to i —Fih T L Rr s HISAL A (3D 470k 7 B2 BEvk R B Il
e E AT LIS B requirements developed by an employer for a job site. There may  |Z5 A AT LUK AN B0 5 A Bk Bz e e B (B2, FBAAT

Training

be an agreement to hire participants who have successfully
completed training.

WIRZEAT — 3 AT R R 5 BRI 2 55 A Pl

On-the-Job Training (OJT)

FEREYI (OIT)

This is training which is specific to the needs of a particular
employer and/or industry. Participants may be trained according to
requirements developed by an employer for a job site. There may
be an agreement to hire participants who have successfully
completed training.

TR T AL N RLAN (O AT PR 2 e v i R
25 N AT DR N ALt (R SR B2 . (U2, HINRAL
AT AR AR U I D SE B 92 5 AR B

Office of Special Education and Rehabilitative Services. OSERS is

KHAHE W RBEMEE A% . OSERS &3 HAHE T s 1k

OSERS OSERS federal office within the US Department of Education that : e e A T e o 5
administers special education and rehabilitation services. IR, EREIRRRFT RS SS .
Means L . FR AT FIURGALIN T D4F
(A) an eligible youth who is a school dropout; or (A) TPiRIB 2L A
Out-of-school youth BREEEDE (B) an eligible youth who has received a secondary school o o e oty 1 b
diploma or its  equivalent but is basic skills deficient, unemployed, (Ef) E%éffuﬁji{%ﬂ%ﬂﬁﬁ%?Jﬁ’ (RRIEAT A Tl
or underemployed. BOR AL 7 A
An effort by program staff to encourage individuals in the service SR T 3 K N A B R 28—l 4
Outreach FEHRSS delivery area to use the program services. vhRI] B B IR S5 YR IX A N G T RI R S5 B — AT A
An amount of benefits paid to an individual to which the individual A s 2
Overpayment BH was not legally entitied. N ARV R R 4 40
Placement 2% The act of obtaining unsubsidized employment for or by a 5 )\ IFTERI f T AR

participant.

Pre-apprenticeship Training

EHERTE VI

Any training designed to increase or upgrade specific academic, or
physical skills required as a condition for entry into a specific type of
work.

CIh T HEIN STk N AN RE TR BT (R R 8 s S B B RE 1T
B AT

Pre-enrollment Assessment

BICAT VA

A process to determine the employability and training needs of
participants before enrolling them into the program. Individual
factors considered during pre-enrollment assessment include: a
judgment of vocational interests, abilities, previous education and
work experience, income requirements, and personal
circumstances.

—AMHTAES 5N ELS IR A e AT Rl aE 7 LRI &
BHRTRE . AR HT VRS B BB R A A S AP
M, fed). LIRS IMBE M TR . SN ZESREL A NS

English-Chinese




Federal, State, or local government cash payments for which

TR M it 75 BUN BB B R, TR B 75 AR N7 2 e N

. . ~
Public assistance A eligibility is decided by a needs or income test. IR 5 o
Early intervention services provided by the state or by an agency o i A i -
chosen by the state in case of a factory closing, a natural or other  [fEHILT) KM, ARKFRILERKEF, B SBOTHU) k7 5
Rapid Response B i disaster that causes job loss for large numbers of workers, in order |If, 2y T H B EEIEH TARRAS I T GESE v BERI RS, 1 B
to assist dislocated workers in obtaining reemployment as soon as  |j &l M B 3L B4 S LA SR AL () L1 T IR 4
possible.
Referee AN (See Administrative Law Judge) GEZR “ATEIET” - )
Services provided by a licensed or authorized professional in " X o
accordance with an individualized plan of care intended to improve |H4H 4 T S50 sigERE %) (AL B I Hak B AR B RBTRE D7 1T
Rehabilitation services RE RS or maintain a client's quality of life and optimal capacity for self-care. [l 1] A~ A TRBIVHRI, o] saz A Ll A L3R40 IR S . bR
Services include physical and occupational therapy, speech S AFEFRAERNEVAYT « SR B A DL A 59 o
pathology, and low-vision training.
Educational instruction, particularly in basic skills, to raise an HTHRIA N — KGR, s BET S, JGHREAR
Remedial Education SHIEHY individual's general competency level in order to succeed in SRS, B AR EE . BRI By R4
vocational education, or skills training programs, or employment. 5/
An application for unemployment insurance filed after a break in a 5 DA L B BT | A R 2 [ AT D B —
Reopened Claim EH BRI claim of at least one week caused by something other than Eiiii%;gﬁéi;;zzﬂ%lifg ?‘fé;é;i%ﬁ J;Im':’%
employment. (See Additional Claim.) s TRARD EXURREN RS Wi .
The basic document that shows a job candidate’s employment and BRI A TR R L T A S A ST . i e 2 3
academic qualifications, and history of employment. It is a o I3 2 e 2 g b o o A et N A Py
Resume il requirement to apply for most jobs and an opportunity to show why AR ERHRAN A GRS T B AL T, DM Skt A0 & B FRIG HRA I
the candidate is best suited for the job being applied for. JA o
Retention 1R Continuing or keeping a job, usually for at least 90 days or more.  |{#FE N\ FEATAE, BH 2 /S 90 Kok s K,
Developed by the US Department of Labar's SECTEla's e e |15 LU LB 628 B bl L4 o HeRE AT ),
B v Commission on Achieving Necessary Skills, these are a specific set |, Sk e S AE b Th 0 N Sl AT L A% S e B A B
SCANS Competencies SCANS f77 of skills and competencies determined by the commission as those AT ARLEAZAE TAF SURIAI AT ARIE, AU 5 XL A e
people need to succeed in the world of work. 7.
A person who is not in school and who has not received a
School dropout thigiE 2% secondary school diploma or a General Equivalency Diploma O HA S )b 2 SO B 3l [F) 552 i iE S (GED) A
(GED).
Self-sufficiency BRE The ability to earn enough money to support oneself. HEBUE S 1 4ok 7515 3 I EE
Issues that must be adjudicated to determine if an unemployment SIS FAT A T R JE DR A 2 P 3 0 S s [ b 2B 5
: insurance claimant’s reason for separation is disqualifying under g A 5 JHE (s \
Separation Issue RS state law, issues generally involve voluntary leavings (quits), FVJE@ %F}i%’ JCLE R BAS FIREIL RO~ RIS (44D
discharges (misconduct), or labor disputes. 27T
Social Security Number HARBES (SSN) The 9-digit identification number assigned to an individual by the |23 CRES 3 B R HUAL 25 CRESE R e a2 45 AW 9 AL bRl
(SSN) =S Social Security Administration under the Social Security Act. i,
Subsidies B4 Cash assistance or similar payments for transportation, housing, S TAS BR. B A T (B 4 R s RO

food or other basic expenses.

English-Chinese




An individual dependent on alcohol or drugs, whose dependency

I3 St il 2E A4 AR M EL Wk / e TE
Substance Abuser ﬁmﬁﬁﬁ**%%% results in a Significant barrier to employment. 1&%(@*}3&%%?‘5/{¥WAV ﬁﬁﬁﬂ’ﬁ?ﬁ H:m@ﬂ]&'}t\“/ﬂ'lij(hﬁ?o
Suitable Work EAMTH Work that is determined to be reasonable for a claimant considering |7 & H8IA ERE. E5Il. BENAER )G, AEEG RSN L
= his or her skills, training, education and experience. 1E.
Services that are needed to help a person to participate in job
training or job search. Supportive services may include A A T S e e - s
transportation, health care, financial assistance, drug and alcohol Ly )\émiﬁz%u”ﬂj@*m\ﬁ@ﬁﬁmJJIF‘%° xh’ﬂlx%@ﬁ%g@\
abuse counseling and referral, individual and family counseling, PRAd . W55 3CHF. WA RS SRR . N ARIRIE S, &
Supportive Services XERE special services and materials for individuals with disabilities, job  |%[7k% NI BEIRRFFRIRS FIS2 8. TR S T OB MZ R AT
coaches, child care and dependent care, temporary shelter, B OIREES W SERULAS SRR LT GBI, X
financial counseling, and other reasonable expenses required for |z 4wy 1 et R 4 5 Sz B TR 3042 43t
participation in the program and may be provided in-kind or through
cash assistance.
I - Temporary Assistance to Needy Families is a federal program T TR 5 B i I B B 5 2 2 e DS IBURT ST 118 1) A2 B A L 2 A1
providing cash, medical or food assistance for parents and children. |4, 37k & 3Bt %
e ey ot oy [ T 10 AU TS0 WAL i
i 2 : ! , it v FRUIL R e RS, AT SRIPUEEN
Assistance (TAA) B S RENE) (TAA) TRA, training, and other re-employment services, and job search %%;ﬁjﬁl‘% TRA SISV LIRSS, AT RIRHEGAT
allowance and relocation allowances. B2 B
A e 1.5 PR HENG (TRA) e e 0 2 affected WOrker WIN TSPECUO. eyt i T\ T K AL BE .
A training market reflects an approach with vendors selling training e 311 T 17 L4 AL R i T e s N\ S S e 2 20 (T
Training Market BT directly to individual participants rather than through intermediary 121} IS R BN B E B 5 5 ARSI T AR R A R T
organizations. °
The education and employment training services to be offered at no | B \ \ ‘ )
cost to One-Stop system customers who have been unable to get a |IF/ A4 D432 — Tl 2 P 0 IR S5 LUK — el 2 it i 2 iR 55 (EL47
Training services BYIRS% job after having received one or more core services and one or TR EN TAER — 3 UR G T iRt a gl i (Rl
more intensive services (see also Individual Training Account -- [ AN AFFImR S - 1TA) S
ITA).
3gﬁ1nﬁrélr?syar3§2t(uq program SR (UC) Rl kol fRpe| The federal -state program that provides unemployment benefits to . sy iy iy 1 g e A B 6 el AR Iy A1 A5 A B3R 0
- eligible individuals covered under state or federal unemployment A S T ’ e
or Unemployment Insurance |(Ul) %)) insurance laws SRR A it
(Ul) program ’
Compeneation program for [KHUBURRTRAMALH I  [The federal unemployment insurance progra that provides VB ARBOREIG I 5% 53 THL Bl (R G OB Al B Kl
Federal Employees (UCFE) (UCFE) benefits to former employees of the federal government.
gnemploym_ent ‘E 4 s The federal unemployment insurance program that provides L ) L A " A
ompensation for Ex- BAAE N NI (UCX) i) 3R A5 25 N HRAIERAMP ARG 4 IR SR M AR B T

Service members (UCX)

benefits to ex-service members.

English-Chinese




Services available to every individual through the One-Stop system
without regard to any specific eligibility criteria, including

Ml RG] A AP BERIIR S, TIANE RS 2 I SRR AR HE,

Universal Services &R % information about job vacancies, career options, employment o A SR 2 B, TRNVE RS, b, IRATERE AR, i
trends, job search techniques, resume writing, and access to the BE DL A7 i) ol 55 YL N 7 A R A5 .
employment training provider lists.
- A job for which wages are paid directly by the employer and that is | 15.4% tH FH A 87 A %8 17 A T8 AR A BURF v RIBR e 4 1) T
Unsubsidized Employment | JE4hB) ) T4F not subsidized through any government program. .
Vocational Exploration BRI A process to find out, by testing or counseling, what job occupations T o I 5 R T 2 B B ) T 3 ) R
Training N will best fit a customer's abilities and needs. AL TIASCE TR PR A He JJ A 2 AL o
An agency or program that provides vocational services to
individuals with disabilities. Every state has a State Vocational . . e
Rehabilitation agency with local district offices. The state/federal  |IWZIRASLHPOL LSS (KB SR SRS MIHRL R
Vocational Rehabilitation  [BES program is administered by Rehabilitation Services Administration | HU UL ML MEIRAE . MR TR F 26 [ S0E SR ok 20 A0
> (RSA), within the Office of Special Education and Rehabilitation H A= (OSERS) TEMEER RS EH A ZE (RSA) KEH, ML
Services (OSERS), in the US Department of Education. The state (it 7y (1 HRV B 1812k 2o B 45 6 AT 2 [ —ANKAE -
and local vocational rehabilitation program is a mandatory One-Stop
employment service partner.
Weekly Benefit Amount SRR S SH (WBA) The amount payable to an unemployment insurance claimant for T AR FH AT S Ak 1 2 e S A 22 A5 4 25

(WBA)

each compensable (eligible) week of total unemployment.

Welfare and/or Public
Assistance recipient

wAM (B ABFHHA

A person who, during the course of the program year, receives or is
a member of a family who receives cash welfare or public
assistance payments under a Federal, State, or local welfare
program.

FERZ VT RIFE DR, AN ST BB N b T4 A v
R M BLERF A IRGFRBN .

WIA WIA See Workforce Investment Act WS “OTE) LR .
o temporary activty (six months of less) which provides a RErSOn iy s A g i -1k I 4 K0T BT 1 ECHE RIS WA
. with the opportunity to gain the skills and knowledge necessary to |\ 5 e v it i n A A b et
Work Experience THeaR perform a job, including work habits and behaviors, and which may \\Ej]f/\ ' ﬂjﬁi;r?ﬁﬂlij”ljigﬁiwg AT 230h,
be combined with classroom or other training. AL TR Y UL E R A AR
An Act of the United States Congress to establish programs to S [H [E T Ik, e LA AR TARR A
prepare youth and unskilled adults for entry into the labor force and .. » ey, g, 3+ s H LA S | AT BE AT T A T 1
Workforce Investment Act FEHBEER (WIA) to give job training to those economically disadvantaged individuals WENT5Jr i, O LI RAEZEGE LAG PSSR N LAl

(WIA)

and other individuals who face serious barriers to employment and
who are in need of such training to obtain prospective employment.

Tl L R RN LR 75 S e S U A SRR AR A A S it 1
FEREI
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Workforce Investment Board

(WIB) (Local)

FHHEREHER (WIB) (s
VD)

replaces local Private Investment Councils; members are appointed
by the chief elected official (CEO); WIBs have the role of strategic
planning, policy development and oversight of the local workforce
investment system. Like the state WIB, the local WIBs require 51%
business membership with a minimum of 2 labor representatives.

AREHTT RN R 02, 88 ML 7 i (CEO) 872
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SWIB develops the state plan and oversees how it is carried out.
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work in a week for which benefits are claimed.
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WTW - Welfare-to-Work
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A series of federal and state plans to move people from welfare into
employment and training for better jobs.
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Youth
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In the WIA program, any young person, between the age of 14 and
21 years of age, who may be in school or out-of-school, and whose
family income is within the WIA Low Income Guidelines:
Eligible youth -- Except as provided in subtitles C and D, means a
person who--
(A) is not less than age 14 and not more than age 21;
(B) is a low-income individual; and
(C) is a person who is one or more of the following:
(i) has a low reading level.
(i) did not finish high school.
(iii) homeless, a runaway, or a foster child.
(iv) pregnant or a parent.
(v) has been convicted of a crime.
(vi) needs additional assistance to finish an educational program, or
to find and keep employment.
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